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This report describes your unique combination of behavioral traits. All traits have beneficial aspects, 
regardless of intensity, so there are no good or bad combinations.

The chart below shows your assessment results as compared to the general adult working population. 
Each measurement's distance from the center of the chart describes the intensity of the trait.

Personality Traits

Adaptability Independent Accommodating

Assertiveness Reserved Aggressive

Intensity Relaxed Intense

Optimism Skeptical Optimistic

Responsiveness Calm Expressive

Sociability Task Oriented People Oriented

Structure Flexible Likes Rules

Talent Traits

Logical Problem Solving Lower Higher

Rapid Problem Solving Lower Higher

Spatial Visualization Lower Higher

Vocabulary Lower Higher



Adaptability

You are independent-minded and self-reliant. You are usually tolerant of other opinions, but you will 
resist pressure to conform or adjust your own views just to accommodate the expectations of others.

Assertiveness

You are naturally easygoing and unobtrusive as you take direction from others. You like to concentrate 
on familiar tasks in a stable and orderly environment where you have time to reflect on your actions and 
pace yourself.

Intensity

You experiences moderate emotional intensity when encountering difficulty at work. This intensity gives 
you the energy to deal with problems as they arise but is not so strong that you cannot consider 
alternatives when appropriate.

Optimism

You are not outwardly effusive or gregarious and tend to maintain a healthy skepticism in your approach 
and outlook. You have the ability to visualize things and anticipate what might go wrong or may not turn 
out as planned.

Responsiveness

You are controlled and cautious in your reactions. You are not very excitable or demonstrative, and you 
prefer to remain low key and unobtrusive in your initiatives. You have good tolerance for support roles 
and for extended periods of concentration on specialized tasks.

Sociability

You display an easygoing and affable social style, and you strive to maintain positive and stable 
relationships. You are not motivated to play a prominent or influential role in group activities. Most 
often, you prefer to work quietly and independently behind the scenes.

Structure

You will function best in a job allowing for flexibility and a degree of independence from strict rules and 
procedures. You prefer to accomplish work in a straightforward, deliberate manner while relying on your 
own insights and experiences.



Logical Problem Solving

You are a strong logical problem-solver. You are able to take complex issues and break them down into 
their individual components in order to solve them in a step-by-step manner. You are able to 
communicate solutions logically so that others understand them. You will be more cognitive than action-
oriented in your approach and may need to be solicited for your solutions.

Rapid Problem Solving

You are very quick in your approach to solving problems. You like to deal with many new issues and will 
rapidly and intuitively come up with answers before moving on to the next task. At times, you may 
internalize your thinking and may not communicate your solutions to others.

Spatial Visualization

You can think about problems in which there are multiple variables that are changing. You can visualize 
three dimensional structures and complex systems. This talent will help you with a variety of tasks, 
including financial, technical, mechanical, mathematical, and engineering problems.

Vocabulary

You are interested in a wide variety of topics and you constantly seek out new ideas and concepts. You 
are inquisitive and bright. You are an avid learner who picks up new concepts easily and quickly. You are 
able to grasp subtlety and nuance in communication, which can positively impact the precision with 
which you interacts with others. In new environments you can readily pick up information, social rules, 
priorities and culture.



You are a calm, composed individual. You have the ability to do work that requires a moderate pace in 
support of others. You are a conservative person who will rely on the authority of others in your 
decision-making processes. You do not feel a personal need to control situations or people and are not 
likely to use direct, assertive social behavior. You are controlled and moderate in your responses rather 
than excitable or reactive. You solve problems quickly, but you will project a stable and relaxed 
demeanor as you have good self-discipline.

You will be adaptable and considerate of normal standards and expectations, but you will base your 
actions on reason rather than on people's opinions. You will not make concessions on important issues 
just to satisfy others. You have a limited need for tight structure in your job. You work well with open-
ended assignments with few guidelines and little supervision. You prefer to be evaluated based on 
outcomes rather than adherence to set rules. You will take a low-key, indirect approach to influencing 
others. You will be most comfortable in a participatory role not requiring you to take charge.

You are most comfortable when dealing with people whom you know well. You prefer to interact with 
those with whom you have familiarity and can work on your own for extended periods of time. You tend 
to take a skeptical view of most situations and maintain a continual awareness of any potential 
problems. You want to deal directly and actively with problems and obstacles as they arise. However, 
you tend to think about alternative solutions before initiating action.

You rapidly identify solutions to problems and gravitate toward roles that provide a constant flow of 
new challenges. You can communicate complex solutions in a logical way that is easily understood by 
others. If opposed, you may need to be encouraged to offer your solutions to others.



Adaptability ← Independent Accommodating →

A natural tendency to adapt 
to people's feelings when 
communicating or making 
decisions.

Assertiveness ← Reserved Aggressive →

A natural tendency to take 
action or control in most 
situations.

Intensity ← Relaxed Intense →

A natural tendency to 
experience strong emotions 
when frustrated or faced with 
obstacles.

Optimism ← Skeptical Optimistic →

A natural tendency to think 
positively about other people 
and the future, no matter 
what is happening.



Responsiveness ← Calm Expressive →

A natural tendency to express 
opinions and feelings openly 
and outwardly.

Sociability ← Task Oriented People Oriented →

A natural tendency to gain 
satisfaction from interacting 
with other people.

Structure ← Flexible Likes Rules →

A natural tendency to seek 
order and correctness.

Logical Problem Solving ← Lower Higher →

The ability to apply a step-by-
step approach to solve 
problems.



Rapid Problem Solving ← Lower Higher →

The ability to quickly and 
intuitively recognize patterns 
from information.

Spatial Visualization ← Lower Higher →

The ability to visualize and 
manipulate objects in three 
dimensions.

Vocabulary ← Lower Higher →

A measure of how easily and 
quickly a person picks up and 
learns new concepts and 
ideas.


